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aimed at transforming the way Active Labour
Market Policies (ALMPs) are designed,
implemented, and evaluated across the
European Union. By leveraging advanced
Artificial Intelligence (Al) tools and a centralised

3F
INAPP digital platform, the project will enhance

Fagligt Feelles Forbund, 3F INAPP — Istituto Nazionale per
Denmark I'’Analisi delle Politiche Pubbliche ﬁ
Italy

T5t5.0.E OF RORYDALLOS S0 PRAEUS

ASSOCIATED PARTNERS

policymakers’ ability to create effective and
inclusive labour market strategies.
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Evidence-Based Policy Design: Enhancing labour
market policy effectiveness through data-driven
research and analysis.

Skills Matching and Development: Engaging
stakeholders to co-design skill strategies at
regional and sectoral levels.

Al-Powered Analysis: Developing an expert-led,
self-sustaining machine learning system for ALMP
evaluation.

Real-Time Labour Market Insights: Aggregating
diverse data sources to bridge the gap between
job supply and demand.

Personalised Policy Recommendations: Utilising
Al-driven tools to tailor interventions based on
specific labour market conditions.

Collaborative Policy Innovation: Implementing

participatory research and stakeholder
engagement to refine ALMPs.
Impact Assessment and Continuous

Improvement: Evaluating the effectiveness of
labour market interventions to drive sustainable
employment.

Policymakers at EU, national, regional, and
sectoral levels shaping labour and vocational
education policies.

Public Employment Services (PES) & Career
Advisors supporting job seekers and workforce
development.

Individuals Seeking Employment Support,
particularly low-skilled and vulnerable groups.
Labour  Market  Stakeholders including
employers, employees, and social partners.
Research Community focused on labour market
trends and policy development.

effective
and inclusive

labour market
strategies

Why is the EU-ALMP
Observatory Important

o Improves Labour Market Policy Effectiveness by

providing  policymakers ~ with  access to
comprehensive labour market data and insights.
Enhances Skill Development Strategies by
aligning training initiatives with labour market
demands, particularly during economic
downturns.

Supports Policy Innovation & Implementation
by using Al-driven tools to optimise employment
strategies and reduce skills mismatches.

Fosters Inclusive Labour Markets by ensuring
that interventions effectively address both low
and high skilled job vacancies.




